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SUMMARY

Findings from the 2009 BlueSteps Executive Mobility Survey  show that, despite the current
economic climate, 75% of currently employed executives are likely or very likely to consider a
new job opportunity. As the global economy works toward recovery, executive level candidates
are open to change and likely to consider new career development opportunities.

57% of executives surveyed expect to work for 4-7 organizations by the end of their career, and
48% say that 2 years is the shortest tenure an executive can have at an organization without
compromising the value of one’s resume. These results are comparable to data from the 2007
report.

This year’s report shows an increase in the number of executives who feel that it is a negative to
have held too many jobs during one’s career. 82% reported that working for 3 organizations in a
10 year period is the maximum to remain credible, up from 68% in 2007. When deciding to leave
their current employer, poor company values was cited as the most important factor in an

executive’s decision to leave, with 74% rating this as extremely important, up from 64% in 2007.

Survey results also showed an increase in competition for executive level roles - 56% of
respondents reported feeling more competition for senior level positions now than 5 years ago.
EXECUTIVE MOBILITY

39% of currently employed executives reported that they were ‘very likely’ to consider a new job

despite the current economic climate, and were actively looking for new opportunities. 36% of
respondents were ‘likely’ to consider a new opportunity presented to them.

Gven the current economic climate, how likely are youto
consider a new job opportunity right now?
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With results comparable to data from the 2007 report, 57% of executives expect to work for 4-7
organizations by the end of their career, and 48% say that 2 years is the shortest tenure an
executive can have at an organization without compromising the value of one’s resume.
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82% of executives surveyed reported that working for 3 organizations in a 10 year period is the

maximum to remain credible, up from 68% in 2007.

In a ten year period, what do you think is the maxi mum number of
organizations you canwork for to be credible?
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THE DECISION TO LEAVE

“Poor company values” was cited as the most important factor in an executive’s decision to leave
their current employer, with 74% of respondents rating this as extremely important, up from 64%
in 2007. “Poor company values” replaced “lack of career development” as executives’ most
pressing concern when deciding to leave a company; 63% of executives voted “lack of career
development” as extremely important in 2009, down from 74% in 2007.

What factor(s) would make you consider leaving ajo b, company or industry?
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CONSIDERING A JOB CHANGE - REGIONAL DIFFERENCES

The attractiveness of an international relocation assignment as a component of a prospective job
opportunity differed among the regions, with respondents in the Americas believing this was ‘not

important’ (52%), whilst 43% of European respondents and 47% of Asia Pacific respondents saw
this as ‘'somewhat important’.

The importance of an international relocation assig nment when
considering a praspective career opportunity
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Whilst all regions viewed a change to a more stable/secure company as ‘somewhat important’
when considering a new job opportunity (Americas 49%, Europe 51%, Asia Pacific 50%), 28% of
those in the Americas and 24% of those in Asia Pacific saw this as ‘extremely important’,
compared to only 15% of Europeans.
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Similar regional differences are seen when rating the importance of a change to a more
stable/secure industry when considering a new job opportunity. Again, all regions see this as
‘somewhat important’ (Americas 51%, Europe 49%, Asia Pacific 50%), but 22% of those in the
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Americas and 19% of those in Asia Pacific see this as ‘extremely important’, compared to only
10% in Europe.

The importance of a change to a more stable/secure  industry
when considering a new job opportunity
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CONSIDERING A JOB CHANGE - GENDER DIFFERENCES

Gender differences were seen when executives were asked to rate the importance of a difficult
boss on the decision to leave a job. 45% of male respondents saw this factor as ‘somewhat
important’ whereas 54% of female respondents saw this as ‘extremely important’.

How important is having a difficuit bass in your de cisiontoleave
your current job?
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Lack of work/life balance was rated as important by both male and female respondents when
deciding whether to leave their employer (83% of males and 81% of females rated this factor as
somewhat important or extremely important). When comparing this result to the AESC’s 2008
Work Life Balance Survey, where 85% of senior executives reported that work-life balance
considerations were critical in their decision to join or remain with an employer, respondents in
2009 have placed similar emphasis on maintaining a harmonious balance between their
professional and private lives.
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How important is your work-life balance in your dec isiontoleave
your currert job?

70%

60%

50%

40% O MVele
30% B Fenele
20%

0% T T
Not inrportant Somrewhat inportant Extrenely inportant

EXECUTIVE OPPORTUNITY — DIVERSITY DIFFERENCES

Whilst 56% of respondents globally feel that there is now more competition for senior level
positions than there was 5 years ago, there were diversity differences in how respondents viewed
their personal standing within the job marketplace. Both Hispanic and Asian respondents feel
they now have more opportunities for senior level positions (42% and 45% respectively), whilst
34% of Caucasian respondents feel they now have less opportunities.

Do you feel you now have more or less opportunities for senior
level positions than 5 years ago?

60%

50%

a0 |1 ]

@ More opportunities|
30% B Less opportunities
O About the same

20%

10%

0%
Hspanic Asian Caucasian

OVERVIEW OF RESPONDENTS

The 2009 BlueSteps Executive Mobility Survey, conducted from May 15 — May 29 2009, achieved
1,518 respondents from the Americas (60%), Europe (26%) and Asia Pacific and the Middle East
(10%). 47% of respondents are aged 45-54 and 27% are 35-44. 39% work for a company with a
total worldwide sales volume of over $1 billion.
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About BlueSteps.com

BlueSteps.com is an online global database of senior executives. As an exclusive service of the
Association of Executive Search Consultants (AESC), BlueSteps enables executives to remain
accessible to over 6,000 retained executive search professionals who are members of the AESC,
and use the database as an additional resource in their candidate and source identification
process. BlueSteps members can stay informed of executive job market trends and news via the
BlueSteps Career Channel, and use a variety of tools and resources to facilitate the successful
management of their executive career path. For more information, please visit
www.BlueSteps.com.

About The Association of Executive Search Consult ants

The Association of Executive Search Consultants is the worldwide professional association for
the retained executive search industry. The AESC's mission is to promote the highest
professional standards in retained executive search consulting, broaden public understanding of
the search process, and serve as an advocate for the interests of its member firms. For more
information, or to view the AESC Code of Ethics and Professional Practice Guidelines, go to

Www.aesc.org.

The AESC offers BlueSteps (www.BlueSteps.com), a career management service for senior
executives, and CorporateConnect (http://corporateconnect.aesc.org), a service for the HR
community offering search industry information and access to the AESC membership.
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